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LANS is a capstone experience that 
provides opportunities for all our 
undergraduates to present oral 
and poster presentations. 
LANS reunites alumni who are 
either pre-doctoral candidates or 
have completed doctoral training 
programs. 
LANS provides a networking and 
relationship-building opportunity 
for faculty from minority-serving 
and research institutions 
interested in developing research 
and/or programmatic 
collaborations.
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The Leadership Alliance story 
originates in the early 1990s to 
address a shortage of 
underrepresented minorities earning 
doctoral degrees and pursuing 
research careers in academia, the 
public and private sectors. 

1995

The SR‑EIP introduces students to the 
world of research-based careers by 
providing hands-on research experiences 
in all academic disciplines – in the biological 
sciences, the physical sciences, math and 
engineering, the humanities and social 
sciences. These invaluable summer 
research experiences take place at the 
country’s top institutions. 

In 1990, Brown University President Vartan 
Gregorian invited fellow academic leaders 
to join together in the creation of a new 
collaboration, theLeadership Alliance. Its 
purpose was to work as one force in 
tackling issues of diversity that persist in 
our nation’s educational and workforce 
arenas. 
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“The Leadership Alliance Summer Research 
Early Identification Program (SR-EIP) opened my 
eyes to the world of cutting-edge research and 
changed my life trajectory forever. Through my 
experience, I have dedicated my life to 
conducting health-related research and giving 
opportunities to those who want to make a 
difference in the world—just like someone else 
did for me many years ago.” 
  — David Stout, Assistant Professor       
Department of Mechanical and Aerospace 
Engineering
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http://www.theleadershipalliance.org/
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First Year Research Experience (FYRE) 
is designed to recruit first year 
students from Alliance minority- 
serving institutions(MSIs) and place 
them in a supportive research 
environment through a process that 
involves faculty and Alliance 
institutional representatives at both 
the MSI and SR-EIP research site.

http://theleadershipalliance25.org/

